THE GENDER PAY GAP
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women In
Miami

earn 17.8% less
than men.

The wage gap is the difference between women's and men's
earnings, expressed as a percentage of men's earnings.
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MSA with populations over 1 million

The U.S. gender gap is 71.6%.

IS, Miam 0
Women employed full-time 40019 ¢35 699 10.8%
Men employed full-time 950,318 941,046 18.4%
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Computer, engineering, and science occupations
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Miami’s Gender Pay Gap hy Occupation

Women's earnings as a percentage of men's earnings, civilian
employed population 16 years over (2016)
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Production, Transportation, and
Material Moving Occupations
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Legal Occupations Comparison

Miami's earnings gap in the legal occupations is 50.4%,
compared to the national gap of 53.1%.

Miami's gap is larger in comparison to Los Angeles, New York and Chicago.

Los Angeles 99.1%
Austin 51.1%
New York 99.9%
Atlanta o1.T%
Chicago 91.3%

Why does It matter?

As of 2016, despite the Equal Pay Act of 1963, women still earn less than men.

Some of the gender gap may be explained by the type of jobs women take, the

degrees they pursue and the specific occupations in which they work.

The Status of Women in Miami-Dade Country Report (2016) developed by the Metropolitan Center
showed the following:

Women are more likely than men to have part-time jobs, 31.1% to 22.1%, respectively.

There is a 47% earnings disparity between men and women with a graduate or professional degree,
with women earning $49,400 versus men’s median earning of $72,821.

At the current rate of earnings growth (16% for men and 21% for women every 10 years), it will take
over three decades for women in the County to earn the same as men.

Access the full Report on the status of Women in Miami-Dade prepared by the FIU metropolitan Center by clicking here
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Source: U.S. Census (2016), thebalance.com, ACS 2016, bizjournal.com.

Data shown are for Metropolitan Statistical Area. The Miami MSA includes
FLORIDA INTERNATIONAL UNIVERSITY

Miami-Dade, Broward and PalmBeach counties.

otowison 7 [ r@ @



http://www.miamidade.gov/auditor/library/status-of-women-2016.pdf

