MIRAMAR

THE STATUS OF WOMEN IN THE
s CITY OF MIRAMAR REPORT 2022

POPULATION CHARACTERISTICS

As of 2020, the City of Miramar had 134,721 residents.

The three major racial and ethnic groups were:
Men

48.2% Women White Alone (Not Hispanic or Latino): 8.0%

51.8%
Black or African American Alone: 42.4%

Hispanic or Latino (of any race): 41.1%
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INDIVIDUAL AND HOUSEHOLD INCOME

MEDIAN HOUSEHOLD INCOME
POVERTY RATES BY SEX
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HIGHER
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EDUCATIONAL ATTAINMENT
HIGHER EDUCATION Younger generations of women are entering
(Rates represent attainment as of 2020). Il Women Megg o fields of study traditionally dominated by men.
55.9% -
51%
44.1% 40.5% of women in the 25-39 with a bachelor's

A HIGHER PROPORTION
OF WOMEN THAN MEN

education hold a degree in science,
engineering, and related fields.

9%

Of women 25-39 have a degree in
education compared to the 1% of men.
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HAVE BACHELOR'S
DEGREES OR HIGHER.

PAY EQUITY
25.8% WAGE GAP
PUBLIC ADMINISTRATION
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THE OCCUPATION WITH
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EMPLOYEES.

51% OF ALL EMPLOYED
INDIVIDUALS ARE
Il Women = Men WOMEN, YET 61% OF CITY

EMPLOYEES ARE MEN.
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Average Hourly Rates for Full-Time City Employees

WORKFORCE PARTICIPATION

74,497 residents are employed in the City of Miramar, 51.3% women and 48.7% men.

59.5% OF ALL Labor I?orvcE;RPfriLt:L(:ipation PART-TIME VS. FULL-TIME
= o [l Part-time Full-time
PART-TIME EMPLOYEES
W 26.6% 73.4%
AND 48.8% OF ALL 0.4% omen
FULL-TIME EMPLOYEES 68.7% 72.3% Men 81.0%
WERE WOMEN. Women's Labor  Men's Labor Force

Force Participation Participation

INDUSTRIES AND OCCUPATIONS

Women are the majority of workers in only 2 industries:
o 73.8% in "Educational services and healthcare and
health care services"
o 55.2% in "Finance and insurance, and real estate and
rental and leasing"
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SAFETY HEALTH
MIRAMAR'S TOTAL CRIME INDEX HAS STEADILY

DECLINED BETWEEN 2015 AND 2020.

Total reports decline by 18% between 2019-2020. However,
during that same period, reports of rape and aggravated
assaults increased by 51.7% and 16.9%, respectively.

The occupation with the highest proportion of
women is "Healthcare support occupations”

Men
16.6%

Women
83.4%

Decrease in Women
Breast Cancer Deaths

Decrease in Women's Decrease Women Utilizing
Cardiovascular Diseases Preventative Services
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