
The Status of Women in the
City of Miramar Report 2022 

Women
51.8%

Men
48.2%

As of 2020, the City of Miramar had 134,721 residents.
The three major racial and ethnic groups were:

White Alone (Not Hispanic or Latino): 8.0%

Black or African American Alone: 42.4% 

Hispanic or Latino (of any race): 41.1% 
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Working Age Population

Women are the
majority of the

prime Working Age
Population.

Poverty rates BY SEX
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11.6%
Of Residents Live in Poverty

Of Men Live in Poverty

Of Women Live in Poverty

consistently
HIGHER

The medians for Miramar's
households were consistently

higher across all
characteristics, compared to

Broward County's.

$41,327

median household income
$100,188

$68,977
Married Couple with Own Children under 18

Male Householder (No Spouse
Present) with Own Children under 18 

Female Householder (No Spouse
Present) with Own Children under 18

31.2% below married couples

58.8% below married couples

Individual and Household Income

No White (Non Hispanic
or latino) married

couples with children
lived below the poverty

line in 2020.

Educational Attainment 

(Rates represent attainment as of 2020).
Higher Education 
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Of women in the 25-39 with a bachelor's
education hold a degree in science,

engineering, and related fields. 

Of women 25-39 have a degree in
education compared to the 1% of men.

Younger generations of women are entering
fields of study traditionally dominated by men. 

A higher proportion
of Women than men

have bachelor's
degrees or higher.

economic opportunity
PAY EQUITY

35.3% wage gap 

tRANSPORTATION

tHE Occupation with
the Highest Wage Gap

25.8% wage gap 

Public Administration

tHE Industry with the
Highest Wage Gap

$43,571$46,144

Median Earnings for
Full-Time Female

Employees

Median Earnings
for Full-Time Male

Employees

5.6%
wage gap for

full-time
employees.

There are disparities
in representation and
pay among female and
male city of Miramar

employees. 

Pay equity for full-time City employees 

Women Men 

Average Hourly Rates for Full-Time City Employees

$36.6$35.2

wORKFORCE pARTICIPATION

51% of all employed
individuals are

women, yet 61% of city
employees are men.

70.4%
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Part-time vs. Full-time  Labor Force Participation
Overall 

73.4%

81.0%

26.6%

19.0%

74,497 residents are employed in the City of Miramar, 51.3% women and 48.7% men.

72.3%68.7%
Men's Labor Force

Participation 
Women's Labor

Force Participation 

59.5% of all 
part-time employees

and 48.8% of all
full-time employees

were women.

Health 

Decrease in  Women's
Cardiovascular Diseases

Decrease in Women
Breast Cancer Deaths

Decrease Women Utilizing
Preventative Services 

Industries and Occupations 

Total reports decline by 18% between 2019-2020. However,
during that same period, reports of rape and aggravated
assaults increased by 51.7% and 16.9%, respectively.

Miramar's total crime index has steadily
declined between 2015 and 2020.

Safety

73.8% in "Educational services and healthcare and
health care services"
55.2% in "Finance and insurance, and real estate and
rental and leasing"

Women are the majority of workers in only 2 industries: The occupation with the highest proportion of
women is "Healthcare support occupations"

Men
16.6% Women

83.4%

Sources: Centers for Disease Control and PLACES Project, 1 year Modeled Estimate, 2019
Florida Department of Education

U.S Census Bureau, 2020 ACS 5-Year Estimates
 2020 Semi-Annual Uniform Crime Report


